
Hub Manager at Wellspring Settlement
About you – does this sound like you?
1. Your approach will work to strengthen communities in a sustainable way by recognising, identifying, and harnessing existing local ‘assets’. You will have an understanding of community development, equalities, and how systems work or don’t work for communities who are the most disadvantaged. This may have been gained through lived experience.
2. You should be able to demonstrate your commitment to equalities; understanding the needs of minoritised groups and developing services, structures and decision making around these needs. 
3. You must have a genuine belief in people and their never-ending potential, always taking a glass half full approach to people as well as their communities.
4. You must be prepared to take responsibility and you will have honesty and confidence about your part in teamwork and decision making.
5. This honesty and confidence will contribute to your values-based authentic behaviour.
6. You will be entrepreneurial and sharp, recognising and acting on opportunities.
7. You will have a personal commitment to the role and want to work on the changes we have laid out in order to maximise the impact of Wellspring Settlement. 
8. You will have the ability to analyse as well as lead, develop and see tasks through to completion You will have the resilience to pursue long-term plans throughout all periods.
9. You will be a good communicator. You will have the ability to communicate with people from diverse backgrounds and with different audiences, formally and informally, via different means. You will be sensitive to the feelings of others and able to respond and adjust your approach as necessary. We understand that you will have strengths and weaknesses. We want to recruit people to a Hub Manager Team which has complementary skills and interests so you will also be confident and self-aware enough to be honest about your strengths and weaknesses. We hope the team will learn and develop together.



